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ITEM 6a.22.001 TAKING THE OATH OF OFFICE 

    
Meeting Extraordinary 11 January 2022 
Directorate Office of General Manager 
Reviewed by A/General Manager - (Laura Black) 
Attachment Yes  

 
SUMMARY 
 
This report officialises and publicly records councillors ‘Taking the Oath’ of Office. 
 
OFFICER RECOMMENDATION 
 
That Council notes the ‘Taking of Oath’ by individual councillors.    

 
 
LINKAGE TO OUR COMMUNITY PLAN 
 
Theme Leadership – We will have a strong, accountable and representative Government  

BACKGROUND 
 
Oaths or affirmations of Office must be taken, or made by each councillor at, or before the first meeting of the 
Council after being elected.  
 
Elected members are required to be present to take the Oath before the general manager. 
 
The words of the Oath are prescribed as follows: 
 

I, [name of councillor] swear that I will undertake the duties of the office of councillor in the best 
interests of the people of [name of council area] and the [name of council] and that I will 
faithfully and impartially carry out the functions, powers, authorities and discretions vested in me 
under the Local Government Act 1993 or any other Act to the best of my ability.     

 
Taking the Oath is recommended as the first item of business for the first meeting.  
 
A record must be kept of the ‘Taking of the Oath’ by the General Manager.  
 
A councillor who fails, without reasonable excuse, to take the oath or make an affirmation of office, will not 
be entitled to attend council meetings until they do so and will be taken to be absent without leave.  
 
If a councillor is absent without leave for three (3) consecutive meetings their office is automatically declared 
vacant and a by-election or countback must be held.  
 
KEY ISSUES 
 
Each individual councillor is requested to sign a statement that contains the Oath, which along with this 
report satisfies the requirement to keep a record that the Oath has been taken.  
 
COUNCIL IMPLICATIONS 
 
Budget/Financial 
N/A 
 
Asset Management 
N/A 
 
Policy or Regulation 
Local Government Act 
 
Consultation 
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N/A 
 
Legal and Risk Management 
N/A 
 
Climate Change 
N/A 
 
 
 

Prepared by Laura Black, A/General Manager   

Attachment Nil 
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ITEM 6a.22.002 ELECTION OF A MAYOR FOR THE PERIOD JANUARY 2022 – SEPTEMBER 
2023  

    
Meeting Extraordinary 11 January 2022 
Directorate Office of General Manager 
Reviewed by A/General Manager - (Laura Black) 
Attachment Yes  

 
SUMMARY 
 
This report deals with the election of a mayor. 
 
OFFICER RECOMMENDATION 
 
That 

1. the Acting General Manager, as Returning Officer, call for nominations for the election of a mayor. 
2. the form of the mayoral election be by way of: 

i. Open voting (by show of hands) OR 
ii. Ordinary ballot (a secret ballot on paper by placing an X against the candidate of choice) 

OR 
iii. Preferential ballot (a ballot on paper by placing 1,2,3, etc against each candidate in 

preferential order) 
(delete two methods to form resolution)     

 
 
LINKAGE TO OUR COMMUNITY PLAN 
 
Theme Leadership – We will have a strong, accountable and representative Government  

BACKGROUND 
 
The Local Government Act (the Act) (s.290) requires a mayoral election within three (3) weeks of the 
declaration of the election. The declaration of the election was made on Tuesday 21 December 2021.     
 
Mayors elected by councillors normally hold their office for two (2) years (unless a casual vacancy occurs). 
The postponement of the ordinary council elections to 4 December 2021, means mayors elected by 
councillors will have a shorter term that the usual two years. The term of mayor will be until September 2023, 
when a mid term election of mayor will be held in accordance with s290(1)(b) of the Act.  
 
The Local Government (General) Regulation Schedule 7, stipulates the general manager (or a person 
appointed by the general manager) is the Returning Officer. 
 
A copy of the ‘Role and Delegations of the Mayor’ is attached for information.  
 
KEY ISSUES 
 
In accordance with the Act and Local Government Regulation, nominations for mayor must be in writing, 
signed by two Councillors and the nominee must consent in writing.  The nomination and acceptance can be 
made prior to the meeting. 
 
A brief summary of the Regulation follows. 
 
Any nominations prepared prior to the meeting must be handed to the Acting General Manager in her 
capacity as Returning Officer for the election.  Nomination forms are included in the attachments. 
 
If there is more than one candidate nominated, an election is necessary and Council must decide whether 
the election will be by: 
 
A. Ordinary Ballot 
B. Preferential Ballot 
C. Open Voting 
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The form of ballot should be determined after the calling of nominations, and the General Manager will call 
for a motion accordingly. 
 
An Ordinary Ballot is a secret ballot.  If there are two candidates, the person receiving the higher number of 
votes is declared elected.  Should there be three or more candidates, the candidate receiving the lowest 
number of votes is excluded and fresh votes are taken until one candidate remains.  A cross (X) against the 
candidate whose nomination is being supported is all that is required when voting. 
 
A Preferential Ballot is a secret ballot and the system can only be adopted if there are more than two 
candidates.  Voting is in order of preference, with votes being marked 1, 2 ,3, etc.  If a candidate receives 
more than half of the total votes, that candidate is declared elected.  If not, the candidate with the lowest 
number of votes is excluded and their preferences are distributed.  This procedure is followed until one 
candidate receives more than half of the total votes. They are then declared elected. 
 
Open Voting is by a show of hands and is considered the most transparent method of voting as it reflects 
normal council voting methodology. If there are two candidates, the person receiving the higher number of 
votes is declared elected.  If there are more than two candidates, the person with the lowest number of votes 
is excluded and this procedure is repeated until one candidate receives a simple majority of the votes. 
 
Where candidates receive the same number of votes, the situation is resolved by lot. The names of the 
candidates who have equal numbers of votes are written on similar slips of paper by the Returning Officer, 
the slips are folded so as to prevent the names being seen.  The slips of paper are mixed and one is drawn 
at random by the Returning Officer and the candidate whose name appears on the drawn slip is chosen.  
That candidate is declared elected. 
 
COUNCIL IMPLICATIONS 
 
Budget/Financial 
The Mayoral Allowance for 2021/2022 is currently $61,280 pa less the Deputy Mayor’s allowance of $7,140 
pa (refer Item 6c.21.075 June 2021 Council meeting). 
 
Asset Management 
N/A 
 
Policy or Regulation 
Local Government Act and Regulation 
 
Consultation 
N/A 
 
Legal and Risk Management 
N/A 
 
Climate Change 
N/A 
 
 
 

Prepared by Karlie Chevalley, Executive Support Assistant   

Attachment A. Nomination Form for Election of Mayor 
B. Role and Delegations of the Mayor 
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ITEM 6a.22.003 ELECTION OF DEPUTY MAYOR FOR THE PERIOD JANUARY 2022 – 
SEPTEMBER 2023 

    
Meeting Extraordinary  11 January 2022 
Directorate Office of General Manager 
Reviewed by A/General Manager - (Laura Black) 
Attachment Yes  

 
SUMMARY 
 
This report deals with the election of a deputy mayor. 
 
OFFICER RECOMMENDATION 
 
That  

1. Council elect a deputy mayor for the period January 2022 – September 2023. 
2. the Acting General Manager, as Returning Officer, call for nominations for the election of deputy 

mayor and conduct the election by way of Open Voting (by show of hands). 
 
LINKAGE TO OUR COMMUNITY PLAN 
 
Theme Leadership - We will have a strong, accountable and representative Government 

BACKGROUND 
 
The position of Deputy Mayor is not a mandatory requirement of the Local Government Act (the Act). 
However, Clarence Valley Council has previously elected and remunerated (detailed in a separate report to 
Council) the role of a Deputy Mayor. 
 
KEY ISSUES 
 
Section 231 of the Act states: 
1. The councillors may elect a person from among their number to be the deputy mayor. 
2. The person may be elected for the mayoral term or a shorter term. 
3. The deputy mayor may exercise any function of the mayor at the request of the mayor or if the mayor is 

prevented by illness, absence or otherwise from exercising the function or if there is a casual vacancy in 
the office of mayor. 

4. The councillors may elect a person from among their number to act as deputy mayor if the deputy mayor 
is prevented by illness, absence or otherwise from exercising a function under this section, or if no 
deputy mayor has been elected. 

 
The Local Government Act does not specify the method of voting for the Deputy Mayor and the officer 
recommends Open Voting, which reflects normal council voting methodology and is the most transparent 
method of voting.  
 
Council may alternatively resolve that the election of deputy mayor be conducted by:  

iv. Ordinary ballot (a secret ballot on paper by placing an X against the candidate of choice) OR 
v. Preferential ballot (a ballot on paper by placing 1,2,3, etc against each candidate in 

preferential order) 
      
Any nominations prepared prior to the meeting must be handed to the Acting General Manager in her 
capacity as Returning Officer for the election in accordance with the Local Government (General) Regulation 
Schedule 7. Nomination forms are included in the attachments. 
 
Should Council determine not to elect a deputy mayor, an alternative motion is provided as follows: 

That Council does not elect a deputy mayor for the period January 2022 – September 2023. 
 

COUNCIL IMPLICATIONS 
 
Budget/Financial 
The Deputy Mayor’s allowance is currently $7,140 pa and is funded from the Mayoral Allowance for 2021/22 
of $61,280 pa (refer Item 6c.21.075 June 2021 Council meeting). 
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Asset Management 
N/A 
 
Policy or Regulation 
Local Government Act and Regulation 
 
Consultation 
N/A 
 
Legal and Risk Management 
N/A 
 
Climate Change 
N/A 
 
 
 

Prepared by Karlie Chevalley, Executive Support Assistant   

Attachment Nomination Form for Election of Deputy Mayor 
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ITEM 6a.22.004 USE OF COUNTBACKS TO FILL CASUAL VACANCIES OF OFFICE 

    
Meeting Extraordinary 11 January 2022 
Directorate Office of General Manager 
Reviewed by A/General Manager - (Laura Black) 
Attachment Nil  

 
SUMMARY 
 
This report requires Council to consider filling casual vacancies occurring in the offices of councillors in the 
first 18 months after the election.  
 
OFFICER RECOMMENDATION 
 
That  

1. in accordance with s291A(1)(b) of the Local Government Act 1993 (the Act), Clarence Valley Council 
declares that casual vacancies occurring in the office of a councillor within 18 months after the last 
ordinary election of the councillors for the Council on 4 December 2021, are to be filled by a 
countback of votes cast at that election for the office in accordance with section 291A of the Act. 

2. the Acting General Manager notify the NSW Electoral Commission of the Council’s decision within 
seven (7) days of the decision.      

 
LINKAGE TO OUR COMMUNITY PLAN 
 
Theme Leadership – We will have strong, accountable and representative Government 

BACKGROUND 
 
 Following the 2021 local government elections, councils, for the first time have the option of filling casual 
vacancies created in the elected membership within the first 18 months of the term, by way of countback of 
votes rather than a by-election.  
 
A countback of votes is more cost effective than a by-election.  
 
To exercise the option of using a countback to fill casual vacancies, councils must resolve at their first 
meeting after the election to use a countback.          
 
KEY ISSUES 
 

• If not resolved at the first meeting after the election, councils will be required to fill any vacancy 
through a by-election.  

• Under the Local Government (General) Regulation 2005, the general manager is required to notify 
the election manager of the council’s decision within seven (7) days of the resolution, where a 
decision to use a countback has occurred.  

• While not applicable to Clarence Valley Council, countbacks are not available to fill casual vacancies 
of office where: 

o The councillor who vacated office was elected at an election using the optional preferential 
voting system (ie. Elections where only one civic office is required to be filled such as the 
election of a popularly elected mayor), or 

o The councillor was elected at an uncontested election.   

• The wording of the officer’s recommendation is provided by the Office of Local Government.  
 
COUNCIL IMPLICATIONS 
 
Budget/Financial 
Council currently budgets $100,000 annually toward local government elections.   
 
Asset Management 
N/A 
 
Policy or Regulation 
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N/A 
 
Consultation 
N/A 
 
Legal and Risk Management 
N/A 
 
Climate Change 
N/A 
 
 
 

Prepared by Laura Black, A/General Manager  

Attachment Nil 

 
 
  



10 
 

ITEM 6a.22.005 REMUNERATION FOR COUNCILLORS, MAYOR AND DEPUTY MAYOR FOR 
2021/2022  

    
Meeting Extraordinary 11 January 2022 
Directorate Office of General Manager 
Reviewed by A/General Manager - (Laura Black) 
Attachment Yes  

 
SUMMARY 
 
This report reaffirms and makes transparent the remuneration for Councillors, Mayor and Deputy Mayor for 
the remainder  of the 2021/2022 financial year, in accordance with the resolution of Council made June 2021 
(MIN 6c.21.075).  
 
OFFICER RECOMMENDATION 
 
That Council notes fees payable to elected members as follows: 
i. councillors allowance is $24,810 pa. 
ii. deputy mayor’s allowance is $31,950 pa. 
iii. mayor’s allowance is $78,950 pa. 
 
LINKAGE TO OUR COMMUNITY PLAN 
 
Theme Leadership - We will have a strong, accountable and representative Government 

BACKGROUND 
 

Sections 248 and 249 of the Act require councils to fix and pay an annual fee to councillors and mayors 
from 1 July 2021 based on the Tribunal’s determination for the 2021/2022 financial year. 

In June 2021 (MIN 6c.21.075) Council resolved: 

 
 

The following table shows the current fees paid to Councillors. 
 

 2021/22 TOTAL 

All elected members $24,810 $24,810 

Deputy Mayor  $7,140 $31,950 

Mayor (additional) $54,140 ($61,280 - $7,140) $78,950 

 
Previously, the Deputy Mayor allowance was 4/52 of the Mayoral allowance. However, in July 2020 Council 
resolved (MIN 6c.20.104) to make the allowance $7,000 for the year 1 July 2020 to 30 June 2021.  In June 
2021, Council resolved (MIN 6c.21.075) to make the allowance $7,000 + 2% for the year 1 July 2021 to 30 
June 2022.  
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KEY ISSUES 

• If a council does not fix a fee, the council must pay the minimum fee determined by the Tribunal. 

• The Local Government Remuneration Tribunal will determine any increase to the fees for 2022/2023 

financial year and this will be reported to Council on receipt.    

• Payments will be pro rata for the remainder of the financial year.  

• Councillors fees are paid monthly unless a lump sum once off payment for the financial year is 

requested.   

 
COUNCIL IMPLICATIONS 
 
Budget/Financial 
As resolved in June 2021 (6c.21.075) the 2021/2022 budget for Councillor Fees, is $284,570 in total. 
 
Asset Management 
N/A 
 
Policy or Regulation 

Sections 248 and 249 of the Local Government Act apply to the determining and payment of annual fees 
for councillors and the mayor. 
 
Consultation 
N/A 
 
Legal and Risk Management 
The amounts payable to elected members are determined by the NSW Remuneration Tribunal. 
 
Climate Change 
N/A 
 
 

Prepared by Alex Moar, Acting Director Corporate & Governance  

Attachments Nil 
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ITEM 6a.22.006 COUNCIL MEETINGS 

    
Meeting Extraordinary 11 January 2022 
Directorate Office of General Manager 
Reviewed by A/General Manager - (Laura Black) 
Attachment Nil  

 
SUMMARY 
 
This report deals with arrangements for meetings of Council.    
 
OFFICER RECOMMENDATION 
 
That 

1. the venue for the meetings of the Ordinary Council Meetings rotate between Grafton and Maclean, 
commencing with the February 2022 Ordinary Council Meetings being held in Maclean.  

1. two Ordinary Council Meetings be held each month on the second and fourth Tuesday commencing 
at 2:00pm, with the exception of January when no Ordinary Meetings are to be held and December 
when only the Ordinary Meeting on the second Tuesday of the month will be held.    

2. the Code of Meeting Practice be amended to reflect the resolution of Council.   
3. the Chair of the Ordinary Meetings be the Mayor, or the Deputy Mayor in the absence of the Mayor.     

 
 
LINKAGE TO OUR COMMUNITY PLAN 
 
Theme Leadership – We will have an effective and efficient organisation  

 
BACKGROUND 
 
The fixing of the time, date and place of meetings is a matter for Council to determine.  In determining these 
matters, Council should consider the availability of councillors, convenience to the public and some balance 
for the cost of staff time if after hours meetings are proposed. Staff other than the general manager and 
senior executive, are paid under the conditions of the Local Government Award 2021. 
 
The recommendation constitutes a change to the practice of the previous Council.  
 
Previously, Council operated as follows:  

• Two Standing Committee meetings each month, held on the third Tuesday at 
o 2:00 pm for the Corporate, Governance and Works Committee 
o 3:30 pm for the Environment, Planning and Community Committee 

• One Council Meeting each month on the fourth Tuesday, commencing at 2:00pm, at which Standing 
Committee recommendations were ratified.   

• No meetings were held in January, and only an Ordinary Meeting of Council was held at a date 
determined by resolution prior.  

 
The Standing Committees reflected the 2017 adopted organisational structure.  
 
Venue:  
Council has suitable meeting room facilities at both the Grafton and Maclean Administration Centres. As 
practice, Council has held meetings on a rotational basis between Grafton and Maclean, enabling face to 
face community attendance across the Valley.   
 
Day/Time:  
Days and times for Council Meetings are a matter for Council, with consideration given to availability of 
councillors, accessibility by members of the public and additional cost of Award staff attendance at meetings 
held after hours (post 6pm).    
 
KEY ISSUES 
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The proposed two meetings per month is recommended for efficiency, ensuring two opportunities each 
month for Council to make decisions. 
 
Under a Committee structure, only one opportunity exists each month to make decisions. And in the past, 
this has had an effect on resourcing of subsequent actions when timeframes are tight, has resulted in the 
tabling of late reports in order to have a decision prior to action, has on occasion, required the general 
manager to act without a decision where a decision of Council, while not required by legislation may have 
been preferable to increase transparency, and has resulted in the need to call an Extraordinary Meeting. All 
of these situations have an effect on the efficiency and effectiveness of the organisation and councillors.      
 
The recommended meeting schedule allows for the volume business that comes before the Council to be 
heard in a timely manner, balancing workloads and complies with the legislative requirement to meet at least 
10 times each year, in a different month.  
  
Should Council wish to operate with Standing Committees, an alternative motion is proposed: 
 
That 

1. the venue for the meetings of the Ordinary Council Meetings rotate between Grafton and Maclean, 
commencing with the February 2022 Committee and Ordinary Council Meetings being held in 
Maclean. 

2. the Council Ordinary Meetings be held on the fourth Tuesday of each month commencing at 2:00pm, 
with the exception of January and December where the Council Ordinary Meeting be held on the 
second Tuesday of the month.   

3. the Standing Committee meetings be held on the third Tuesday of each month as follows: 
i. 2.00pm for the Corporate and Governance and Works Committee 
ii. 3.30pm for the Environment and Planning Committee  
with the exception of January.   

4. the membership of the Standing Committees be determined as, the mayor and four councillors to 
each Committee as follows:  
i. Corporate and Governance and Works Committees – mayor and councillors (4 x to be 

nominated)   
ii. Environment and Planning Committee – mayor and councillors (4 x to be nominated) 

5. in the event the mayor does not wish to be chair of each committee, a member of each committee be 
elected as chair by each committee at the first meeting of the committee.      

 
The proposed Standing Committee reflect a change in the organisational structure.  
 
Under Part 10, Division 5 s267 of the Local Government Regulation 2005, the chairperson of each 
committee of the council must be the mayor, or in the event the mayor does not wish to be chair, a member 
of the committee elected to be chair by either the Council or the Committee.  
 
The Council or the Committee may elect a deputy chair to act in the absence of the chair.  
 
It is further proposed that workshops and briefing sessions be held at least monthly and that the Code of 
Meeting Practice to be considered at the February Ordinary Meeting reflect the preferred regularity.  
 
COUNCIL IMPLICATIONS 
 
Budget/Financial 
N/A 
 
Asset Management 
N/A 
 
Policy or Regulation 
Under section 365 of the Act, councils are required to meet at least ten (10) times each year, each time in a 
different month unless the Minister for Local Government has approved a reduction in the number of times 
that a council is required to meet.  
 
Consultation 
N/A 
 
Legal and Risk Management 
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N/A 
 
Climate Change 
N/A 
 
 

Prepared by Laura Black, A/General Manager 

Attachment Nil 
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ITEM 6a.22.007 AUSTRALIA DAY 2022 – NOMINATE COUNCILLOR ADVOCATE 

    
Meeting Extraordinary  11 January 2022 
Directorate Office of General Manager 
Reviewed by A/General Manager - (Laura Black) 
Attachment Nil  

 
SUMMARY 
 
This report addresses the Clarence Valley Australia Day Award process and combined Awards and 
Citizenship Ceremony morning tea. 
 
OFFICER RECOMMENDATION 
 
That Council,  
1. note the information provided regarding the 2022 Australia Day Awards. 
2. nominate a Councillor as the 2022 ‘Australia Day Advocate’. 
 
LINKAGE TO OUR COMMUNITY PLAN 
 
Theme Society – We will have proud and inviting communities  

BACKGROUND 
 
At its meeting held September 2011, Council resolved (12.163/11) to:  

• Introduce a community selection panel to assess Award nominations, 

• Conduct the Awards Ceremony on Australia Day eve, and 

• Appoint a Councillor as Australia Day Advocate. 
 
Due to changes to the Australian Citizenship Ceremonies Code, at its meeting held 22 October 2019, 
Council resolved (6c.20.063):  
 
That Council 
1. Conduct a citizenship ceremony on Australia Day (January 26). 
2. Invite the Federal Member for Page to attend our citizenship ceremonies to read the Minister’s message. 
3. Adopt the dress code for ceremonies and advise the Department of Home Affairs. 
 
Australia Day occurs on Wednesday, 26 January 2022 and now that councils are required to conduct a 
Citizenship Ceremony on Australia Day and due to COVID-19 restrictions, it is proposed that the 2022 
Australia Day Awards and Citizenship Ceremony be combined and a morning tea (free event) be held at the 
Yamba Golf & Country Club at 11am on Wednesday 26 January.    
 
The role of the Australia Day Advocate (Councillor) is to represent Council on the Australia Day Awards 
Selection Panel and attend the event in an official capacity. 
 
There are 7 citizens making their Australian Citizenship pledge.  
 
 
KEY ISSUES 
 
An Australia Day Awards Selection Panel will be formed. The Panel will include at least 2 members of the 
community and a Councillor nominated to be the Australia Day Advocate. The primary role of this Panel is to 
select the Australia Day Award finalists and recipients nominated by the members of the community.  
 
The Panel participants will be sourced from across the Clarence Valley Council Local Government Area 
through an expression of interest process. An invitation will be sent to the Clarence Valley Aboriginal 
Advisory Committee to be part of the Panel and to nominate a local person or community group for an Award 
as per Council Resolution 13.014/19 from 28 May 2019 Council meeting. 
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The community awards are an integral part of Australia Day celebrations. It provides members of the public 
and Council with the opportunity to acknowledge and honour active and committed citizens, as nominated 
and voted by their peers.  
 
The Australia Day Advocate will formally represent Clarence Valley Council at the Australia Day Ceremony. 
In addition, they will attend the Selection Panel meeting. The timing of this meeting will be determined by 
Council staff in consultation with the Australia Day Advocate. 
 
COUNCIL IMPLICATIONS 
 
Budget/Financial 
Costs will be funded from 996060-6736-2200 for the Australia Day Awards Ceremony 
Costs will be funded from 991001-7014-2200 for the Citizenship Ceremony.   
 
Asset Management 
N/A 
 
Policy or Regulation 
Australian Citizenship Ceremonies Code 
 
Consultation 
Consultation has included CVC Community & Industry Engagement team, Home Affairs, Australia Day 
Council of NSW, and National Australia Day Council. 
 
Legal and Risk Management 
N/A 
 
Climate Change 
N/A 
 
 
 

Prepared by Karlie Chevalley, Executive Support Assistant  

Attachment Nil  

 
  

https://immi.homeaffairs.gov.au/citizenship/ceremony
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ITEM 6a.22.008 NOMINATION OF VOTING DELEGATES FOR LGNSW SPECIAL CONFERENCE 
AND FORMATION OF MOTIONS 

    
Meeting Extraordinary 11 January 2022 
Directorate Office of General Manager 
Reviewed by A/General Manager - (Laura Black) 
Attachment Nil  

 
SUMMARY 
 
Local Government NSW (LGNSW) will be holding a Special Conference in Sydney from 28 February until 2 
March 2022. This report is seeking four (4) delegates from Clarence Valley Council to vote at the 
conference. 
 
Council is also required to form any motions it wishes to lodge for debate, by 30 January 2022.    
 
OFFICER RECOMMENDATION 
 
That Council nominate four (4) councillors to attend the LGNSW Special Conference as voting delegates, to 
be held in 2022.  
 
LINKAGE TO OUR COMMUNITY PLAN 
 
Theme Leadership – We will have a strong, accountable and representative Government  

BACKGROUND 

LGNSW’s Special Conference is an opportunity to share ideas, seek inspiration, and help determine sector 
policy directions for the coming year. 

From 28 February to 2 March, councillors from across NSW are invited to the Hyatt Regency Sydney to 
debate and discuss the key issues, debate Council-submitted motions and resolve to set LGNSW advocacy 
priorities for the year ahead. A tradeshow, workshops and training sessions are also available to support 
delegates in an effort to effectively represent communities. 

The Special Conference follows the online 2021 Annual Conference held in November, where the Annual 
Financial Statements and President and Treasurers reports were heard.   

KEY ISSUES 
 
Separate from Conference registration, councils must advise LGNSW of the name(s) of their nominated 
voting delegates for both the Annual Conference and LGNSW Board election by 5pm (AEDT) on Thursday, 
17 February 2022. 
 
The number of delegates that each council has is determined in accordance with Rule 23 of the LGNSW 
Association Rules.  Clarence Valley Council is allocated 4 voting delegates.  All delegates must be elected 
members of council. 
 
The Special Conference Business Paper is expected to be available on the LGNSW website and forwarded 
to members (in electronic format) approximately two weeks prior to the Conference. 
 
Motions for the Special Conference are required to be submitted by Sunday 30 January 2022 and are 
therefore required to be resolved by Council at this Extraordinary meeting to meet the deadline.    
 
Conference details can be found at https://lgnswconference.org.au/.  
 
Conference attending councillors must provide a report on attendance within two (2) weeks of the 
conference.  
 
Council is required to name the nominated councillors before resolving.  
 
COUNCIL IMPLICATIONS 

https://lgnswconference.org.au/
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Budget/Financial 
Cost of attendance at the Special Conference is met by the Councillors Professional Development & 
Conferences budget in accordance with the ‘Councillor attendance at conferences’ and ‘Councillor expenses 
and provision of facilities’ policies both available on Council’s website Policies | Clarence Valley Council.   
 
Asset Management 
N/A 
 
Policy or Regulation 
LGNSW Association Rules 
 
Consultation 
N/A 
 
Legal and Risk Management 
N/A 
 
Climate Change 
N/A 
 
 

Prepared by Karlie Chevalley, Corporate Support Assistant 

Attachment LGNSW Motion Submissions Guide  

 
 
 

https://www.clarence.nsw.gov.au/Council/Governance-and-transparency/Policies?dlv_OC%20CL%20Public%20DocLib%20Relative=(pageindex=4)

